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Student’s Declaration

L_APPTEOMDA  NAVEEN  a student of CYBER SECH PTTY
Program, Reg. No.|20120280 3009 of the Department of ___ R (a0 | EF_,-:E'}

College do hereby declare that 1 have completed the mandatory internship

from to in EdugmwwaME of

the intern organization) under the Faculty Guideship of

B-Peearcep kusmpe  (Name of the Faculty Guide), Department of

B-Conn { GEM) Al ﬂeﬁ:r_u_Cd.sz_

(MName of the College)
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oAt e A
{Signarure and Dare)
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Official Certification

This is to certify that _____ APPTONDA AAUCES (Name of
the student) Reg. No. (20120802009 has com pleted his/ her Internship in

EJ_U‘E.MﬁEMMmE of  the fntern Organization) on

l‘u'nE" (Title  of the Internslip) under my

supervision as a part of partial fulfillment of the requirement for the

Degree of CommERc £ in the Department of

ﬁ‘_JM_D‘.'ijLCE.MﬁL (Name of the College).

This is accepted for evaluation.

(Signarory with Date and Seal)
Endorsements

(M o e (e

Faculty Gude

Haa ﬂfﬂ'&* rimen f

rivecipal
PRINCIPAL

5. AVN. coLLe
ISAHHAFAT‘MHGE
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Certificate from Intern Organization

This is to certify that _APpGieaMph  NAUEEN  (Name of the intern)

Reg. No 120120 8pn 2009 of _Aunl ‘Drfj_\‘uj.gl[h?p (Name of the

College) underwent internship in &psr HE Name of Hewe

Intern Organization) from to

The overall performance of the intern during his/her internship is found to be

_ﬂﬂ:ﬁibn_r_m:ﬂ_ F&1ﬁ5f§é}fﬁ Mot Satisfactory).

Authorized Signatory with Dare and Seal
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary, [t shall include
five o more 1earning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by

the intern during the period,
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive contents

Introduction of the Organization
Vision. Mission, and Values of the Organiza Hon

Policy of the Organization, in relation to the intern role
. Organizational Structure

Roles and responsibilities of the emp
Performance of the Organization in te
reach and market value.

G. Future Plans of the Organization.

loyees in which the intern is placed.
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CHAPTER 3: INTERNSHIP PART

Dieseriplion of the Activitics/Responsibalities in the Intern Orgamization during Internship,
whuel shall mclde - details of working conditions, weekly work schedule, equipment used,
and tasks perfornaed. This part could end by reflecting on what kind of skills the intern
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Describe the managerial skills you have acquired (in ferms of planning, leadersiip,
beans work, behaviour, workmanship, productive use of time, weekly improvement in
competencies, goal setting, decision making, performance analysis, elc,
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Describe how you could improve your communication skills (i fermes of
improvement i oral  commoncation, weilten conmmunication, conversational  abilities,
confidence levels while commmicating, muxiety management, underslanding oftficrs, getfing
renderstood Iy olliers, cxtempore speech, ability o arlicilate the key points, closing i
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Describe how could you could enhance your abilities in group discussions, participation
in teams, contribution as a team member, leading a tea myactivity.
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Describe the technolo

gical developments you have observed and relevant to the
subject area of trainin

g (fivus on digidal technologics relevant to your fobt role)
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Student Self Evaluation of the Short-Term Internship

Student Name: APFTEOWDA MOJEER] Registration No: l20 1 208070

Term of InternshipamoutiaFrom: Qr[rmhﬂ.r =83 To: poyerbey — 0085

Date of Evaluation:

Organization Name & Address:

09

Please rate your performance in the following areas:

Rating Scale: Letter grade of CGPA calculation to be provided

1 Oral communication 1 2 3 4
2 Written communication 1 2 3 4
3  Proactiveness | 2 3 4
4 Interacdon ability with community | 2 3 4
5  Posibive Attitude 1 2 3 4
6  Selfconfidence ] 2 3 4
7  Ability to learn 1 P 3 4
8  Work Plan and organization 1 2 3 4
9  Professionalism 1 2 3 4
10 Creativity 1 2 3 4
11 Quality of work done 1 2 3 4
12 Time Management ! 2 3 4
13 Understanding the Community I 2 3 4
14 Achievement of Desired OQutcomes 1 2 3 4
15 OVERALL PERFORMANCE 1 2 3 4
Date: Signature of the Student
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Evaluation by the Supervisor of the Intern Organization

Student Name: AT eonDAl MNOWVEE B Registralion No: | 20) 308020

Term of Internship® sopsia lil':nnugfﬂ-,mrmv_ R To:  Move relrey - AnDY
Date of Evaluation:
Organization Name & Address: ey ooy Secuyl ti-_-j wibtinl Dode m&qup

Mame & Address of the Supervisor
wilh Mobile Number

Please rate the student's performance in the following arcas:

Please nete that your evaluation shall be done independent of the Student’s self-
evaluation

Rating Scale; 1is lowest and 5 is highest rank

| Oral communication | 2 3 4 5
2 Written communication 1 2 3 4 5
3 Proactivencss | 2 3 4 3
4 Interaction ability with communily | 2 3 4 5
5 Posilive Alitude I 2 3 4 5
6 Sell-confidence | 2 3 4 5
7 Ability to learn | 2 3 4 5
8 Waork Plan and orginization | 2 3 4 a
9 Professionalism 1 2 3 4 5
10 Creativity I 2 3 4 5

Quality of work done | 2 3 4 5
12 Time Management [ 2 i 4 5
13 Understanding the Community | 2 3 4 5
14 Achievement of Desired Oulcomes | 2 3 4 5
15 OVERALL PERFORMANCE | 2 3 4 5
Date: Slgnuture of the Supervisor
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Internal Evaluation for Short Term Internship

(On-site/Virtual)
Objectives:
o o dntegrate theory and practice,
s Tolearn o appreciate work and its function towards the future.
o Todevelop work habits and attitudes necessary for job success.
* To develop communication, interpersonal and other critical skills in the
future jolb,
N

To acquire additional skills required for the world of work.

Assessment Model:

There shall only be internal evaluation.

The Facully Guide assigned is in-charge of the learning activities of the
students amd for the comprehensive and continuous assessment of the
sludents,

The assessment is to be conducted for 100 marks.

The number of credits assigned is 4. Later the marks shall be converted into
prades and grade points to include finally in the SGPA and CGPA.

The weightings shall be:

o Activity Log 25 marks
o Internship Evaluation S0marks
o Oral Mresentation 23 marks

Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups o be assessed this way, The assessment will take into consideration
the individual student’s involvement in the assigned work.

While evaluating the student’s Activity Log, the following shall be
considered -

A, The individual student's effort and commitment,

b. The originality and quality of the work produced by the individual
student.

¢, The student’s integration and co-operation with the work assigned.
d. The completeness of the Activity Log,

The Internship Evaluation shall include the following components and based
on Weekly Reports and Quicomes Description

4. Description of the Work Environment,
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Real Time Technical Skills acquired.
Managerial Skills acquired.
Improvement of Communication Skills,
Team Dynamics

Technological Developments recorded.
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MARKS STATEMENT
(To be used by the Examiners)
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Name Of the Student:  APPTEouDA MALE £
Programme of Study: cyiee « Socuy Tk
Yearof Study: 2pog— o00E

INTERNAL ASSESSMENT STATEMENT

3

Group: B cory ard eo (Tem)
Register No/H.T. No: 1Re\30303009

Name of the College: puye,

University: Andha km'fmvgﬂ\?j

——

[=T¥] X1 Erzlleiz.

SLNo

Evaluation Criterion Maximum Marks
Alarks Awarded

1. | Activity Log 25
L Internship Evaluation 30
3, | Oral Presentation 25

| GRAND TOTAL 100
Date: Signature of the Faculty Guide

Certified by

Date: Signature of the Head of the Department/Principal
Seal:
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